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What a Year for NEDA!

I would like to start my report by
acknowledging the traditional owners of the
country throughout Australia, and their
continuing connection to the land, sea and
community. I pay my respects to them and
their cultures, and to Elders both past and
present future. 
 
New Disability Peak Funding 
The four peak disability organisations in
Australia form one collective entity or
alliance, known as Disabled People’s
Organisation Australia (DPOA). 
 
Midway through 2017, DPOA was informed
that the Disability Peaks tender was out for
organisations to apply and the criteria for
this round of tender was much different
from the previous one.  
  
The CEOs and Board Members from DPOA
all agreed to submit both a joint application
and an individual application for the tender.
 

OUR PRESIDENT'S REPORT
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PRESIDENT'S REPORT (CONTINUED)

Through this application, we were all hoping to capitalise on and continue the
collaborative work of the alliance.  
This new model also gave our member organisations room to expand their work within
their field of expertise. 
 
While the government went through the selection of the tenders, it was a very tense
time for DPOA. It was hard on staff not knowing what the funding future would hold and
yet they continued to deliver high-quality work during this time.   
 
In the week preceding Christmas 2017, we were advised that we were successful in our
tender; this was great news for all the DPOA staff members and boards. 
 
Governance changes at NEDA 
This year, NEDA’s membership was complete, with Disability Rights Advocacy Service
(DRAS) joining us as our new member organisation from South Australia.  
 
I would like to take this opportunity to welcome back DRAS as our SA member
organisation, CEO Moss Politis and DRAS representative, Monica Leahy.  
  
This year, we also welcomed a new representative from the Ethnic Disability Advocacy
Centre (EDAC) in Western Australia, Melissa Del Borrello. 
 
In 2017-2018, Council members have been more active in attending events on behalf of
NEDA, based on their skills and knowledge. This has enabled NEDA to have greater
representation on the ground and a more considered approach to our work.   
 
I wish to thank all Council members who have represented NEDA, giving up on their
time. I understand that most council representatives have work and family commitments
and the associated pressures, again thank you for your work and support for NEDA. 
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PRESIDENT'S REPORT (CONTINUED)

New Strategic Plan  
In early March 2018, NEDA held a strategic planning workshop in Melbourne. This was
facilitated by Pino Migliorino from Cultural Perspectives Group.   
 
Pino has a long-standing relationship with NEDA and was instrumental in the
development of the NDIS CALD (National Disability Insurance Scheme Culturally and
Linguistically Diverse) reference group.   
 
The strategic planning day was a wonderful experience helping to define NEDA's
future, building on the past 25 years of combined experience of our Council members
and their organisations to frame who we are and where we are going. The Strategic
Plan is on the NEDA website -  neda.org.au. 
 
Staff and Office changes 
NEDA was successful in obtaining funding through Mental Health Australia, which
enabled us to employ two new staff members. 
 
A bigger office space was obtained in July this year to accommodate the extra staff. We
have now moved into our new office and have a total of six staff. 
 
All of the above would not have happened without the great leadership of our CEO,
Dwayne Cranfield, to whom I want to say thank you.  
 
Dwayne has taken NEDA from operating on limited funds, having one staff member and
struggling to stay afloat to a much more significant amount of money in the bank, six
staff members and a brighter future.  
 
To coin a phrase by Dwayne, “NEDA is (today) far more considered in our approach to
the work that we do, less reactive and more strategic”.  



Annual Report Page 05

PRESIDENT'S REPORT (CONTINUED)

In Closing 
All in all, it has been another successful year for NEDA with the audit coming in close to
budget, our representation at the United Nations in New York, the continued
collaborative work within DPOA and the disability community at large, and the
continuation of our work with the NDIA, concerning language and data.   
 
Also, NEDA has been taking the lead within the CALD disability community working at
the intersection of our space and that of the LGBTIQA+ community.  
 
This is something I am particularly proud of and it should be noted that NEDA marched
at Madi Gras, along with other members of the disability community. Marching with
PWDA and other advocacy services was a unifying moment, seeing different people
march with pride from the disability community. 
 
At this time of the year, when we look back at the year that has been, we can say with
real pride that it has been a great year, filled with growth, and strong engagements with
the community and government alike.   
 
We as a collective, have moved NEDA into new areas of work and collaborative
partnerships building on our strengths with strong potential for real progress in the
future. 
 
On a personal note, I want to thank the NEDA staff members and Council members for
the great work they do and the support they have given me in my role as President. We
are a great TEAM. 
 
Best Regards, 
 
 
 
 
 
Margherita Coppolino 
November 2018
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We have experienced our 

best year yet!

What a year we had in 2017 – 2018; this
year saw NEDA grow both with staff and
influence! 
 
It has been a year of significant growth,
probably our strongest year to date, with
work within DPOA and our representations
within the sector. This, along with small
bodies of work with the National Disability
Insurance Agency (NDIA) and small data
jobs with the sector have us placed well for
the future. 
 
 

CEO'S REPORT

We have continued our systemic advocacy with considerable gusto, with Council members
engaged and attending consultations on behalf of NEDA in their given field of expertise. 
 
Having Council members actively bring their skills and knowledge base into our work is
very rewarding for everyone. It shows the depth of NEDA’s skills and the intersectionality
of our work, state members and the individuals that make up our Council working with the
staff at NEDA.  
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CEO'S AGM REPORT (CONTINUED) 

This also allows us to be less reactionary and more considered in the work that we do
and also enhances the work of our advocacy team. 
 
This year saw NEDA form key partnerships with both Mental Health Australia (MHA) and
FECCA; I would like to thank both Frank Quinlan from MHA and Emma Campbell, the
former CEO of the Federation of Ethnic Communities’ Councils of Australia (FECCA) in
joining with NEDA in the redevelopment of the CALD mental health project.  
  
This partnership injected vital funds into the NEDA reserves, allowing us to employ two
part-time staff. 
 
We now employ a Policy and Project worker and a Communications Officer.  These two
new staff members have already proven to be invaluable, with our media presence
increased, having a dedicated person to maintain the webpage and our social media
pages and act as a conduit with our members and stakeholders.  
 
Our second position of Project and Policy Officer has given Jane Flanagan, our Senior
Research and Policy Officer the extra support needed to be in many places at once, and
the additional support with the production of considered reports and responses. 
 
This year, NEDA again attended Conference of States Parties (COSP) in New York; we
sent both our President and myself as part of the DFAT delegation to the United Nations.
This was an intense week with days starting at 7 am and finishing at 10 pm most nights
and meetings held with the minister and delegations from many countries. 
   
NEDA, along with PWDA and FPDN held a side event looking at the intersectionality of
disability, culture and the LGBTIQA+ community; this was a significant side event and
the first time that this topic was held at COSP in its own right.  
 
NEDA president Margherita Coppolino presented her personal story a strong narrative
that was well received dissecting the intersectionality of culture, disability and sexuality.
Her frank discussion worked well with the other presenters and it was a moving evening,
which challenged many of us and our notions within this space. 
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CEO'S AGM REPORT (CONTINUED)

We welcomed back Disability Rights Advocacy Service (DRAS) from SA as a member
bringing NEDA back to full state coverage. This saw DRAS nominate Monica Leahy as
our representative. Monica is a long time educator with an interest in spectrum disorders
and will represent NEDA within our collaborative partnership with Positive Partnerships. 
 
With the retirement of Suresh Rajan from the NEDA Council at the 2017 AGM, his
replacement from EDAC in WA is Melissa Del Borrello who is a long time member of
EDAC and has already brought with her a wealth of knowledge and has contributed to
the Council meetings for the past year.  We look forward to working with our two new
members and hope that they enjoy their time on the NEDA council. 
 
One of the highlights of the year was the development of the NEDA strategic plan; this
was developed early in the year, the plan can be found on the NEDA website, we hope
to have an abridged version available soon.  NEDA engaged an external consultant for
this process and held the day in Melbourne with all council members in attendance.   
 
This consultation has given NEDA a clear vision and reaffirmed our direction as a
national peak within the disability sector. Please have a look at the plan, it is something
we are all very excited about. 
 
With regards to the work of NEDA, we continue to represent the rights of CALD
Australians living with disability, ensuring that their voice is heard over the white noise of
the sector.   
 
As Australia becomes more fractious with regards to CALD communities and the rights of
people with disabilities, it is our job to truly represent these people.   
 
Our work with the National Disability Insurance Agency (NDIA)/ National Disability
Insurance Scheme (NDIS), National Accessible Public Transport Advisory Committee
(NAPTAC) with regards to access to public transport and education is also ongoing. 
 
In addition, we also have a new role within the CALD mental health space, with FECCA
and MHA and DPOA, as our key members.  Please have a look at our website for a full
list of consultations, and key engagements and significant partnerships as this document
only touches the surface. 
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CEO'S AGM REPORT (CONTINUED)

This year, we turned over a small deficit, reflecting new staff and the additional cost
associated with travel and staffing in general.  

This year has seen NEDA consolidate its presence, building on the work of the past six
years establishing some small reserves that future-proof us in the event of funding
difficulties.  Our positive current position is due in part to some extra paid consultation
work with the NDIA and some small jobs within the data space that we sell on a
commercial basis.  

It has been a great year with staff travelling across the country to represent NEDA and
our constituents. I am very proud of the work that we do as a team, both the staff
members and the Council alike. We are a small dedicated group of people passionate
about the rights of people living with disability from CALD Australia. This year has firmly
planted us as the go-to people in our space for CALD disability and we still have a lot to
do.  

Lastly, I want to thank our fantastic team at NEDA - Jane Flanagan, Brian Cooper, Liz
Jermyn, Lokesh Kashyap and Hema Mangad. As the team has grown, so has our work. 
These people are some of the most dedicated human rights activists I have ever had the
privilege of working with, along with a supportive Council who see the job at hand and
share our vision.    

Thank you to our President Margherita Coppolino, our Treasurer Michael Maguire and
our Secretary Madhu Dasgupta who will be leaving us at this year's AGM.  
Thank you Madhu for your support, and ongoing care for the work we do, we will miss
you. 

Regards 

Dwayne Cranfield 
CEO 
November 2018 
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TREASURER'S REPORT

I am pleased to present the audited

accounts for the 2017/ 2018 financial

year.  

Our Auditor, Peter Bayless, has audited

our accounts and found that our

reported financial position as at June

2018 provides a true and fair account,

with no outstanding issues. The

financial statements indicated that at the

end of June 2018, NEDA had a total

income of $547,655 including $300,000

core funding received from the

Australian Government’s Department of

Social Services.   

NEDA received additional funds via

contracted work with several

stakeholders utilising the NEDA data

cube and a special project with the

NDIA. NEDA’s net assets at the end of

the financial year were: $250,341. 

NEDA is working on a tight budget to

maximise outcomes from limited

resources. The total expenses at the

end of June 2018 were $548,231, which

produced an operational deficit of

$576.00.   

An illustration of NEDA's Income
Sources for 2017
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TREASURER'S REPORT

(CONTINUED)

2017/2018 was an expensive year as

NEDA held two face to face meetings

with the Council and sent staff members

to COSP in New York. We also had

increases in staffing and additional funds

via our joint collaboration with MHA and

FECCA.  

It is to be noted that the running of a

national peak can be both time

consuming and costly and staff members

must engage with government and

stakeholders around the country, which

explains the increase in travel this year. 

Finally, I would like to acknowledge the kind assistance of the NEDA bookkeeper, Liz
Jermyn, who continues to provide effective accounting systems to NEDA and the
NEDA CEO Dwayne Cranfield for his efforts in running an efficient and tight ship. 

Thank You. 

Michael Maguire 
Treasurer 
November 2018

An illustration of NEDA's Income
Sources for 2018
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2017-  2018  IN  IMAGES

Image 1 (Left)  
Jane Flanagan, NEDA’s Senior
Research & Policy Officer, attending
Inclusion Australia’s ‘Open
Employment Forum’ in March this
year.  This forum explored the ways
in which people with disability,
particularly people with intellectual
disability, can be supported to work
in the open labour market.   
 
Jane Flanagan NEDA (Left),
Inclusion International President
Klaus Lachwitz (centre), Samantha
French People with Disability
Australia (Right)   
 

Image 2 (Top)  
Margherita Coppolino, NEDA President, joined our DPO Australia alliance partners at the United Nations
Conference of State Parties (COSP) in June this year.  DPO Australia held a side-event, exploring LGBTI
and disability issues.    
 
The event explored the intersection between disability and sexual orientation, gender identity and intersex
status, the emerging response of the Committee on the Rights of Persons with Disabilities to this
intersection, and the role of States Parties in ensuring that LGBTI people with disability are not left behind. 
The event was very well received.   
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2017- 2018 IN IMAGES

Image 4 (Left)  
In August this year, NEDA Board Member Dominic
Golding released an advocacy paper title ‘Ex-detainees,
asylum seekers, and refugees with disabilities: our needs
and perceptions of disability.'   

Image 3 (Top) 
NEDA's New Team 
From Left to Right: Lokesh Kashyap, Policy & Projects Officer, Brian Cooper, Data Analyst, Dwayne
Cranfield, CEO, Jane Flanagan, Senior Research & Policy Officer and Hema Mangad, Communications
Officer.
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2017-  2018  IN  IMAGES

Image 5 (left) 
Dwayne Cranfield - NEDA CEO with Carol
Brown - Senator, Ara Cresswell - Carers
Australia CEO and HON Sarah Henderson MP -
Assistant Minister for Social Services, Housing
and Disability Services at the Carers Australia
Breakfast event in October this year.  
 

Image 6 (Left) 
NEDA CEO Dwayne Cranfield
along with members of DPO
Australia held discussions with
Minister Fletcher, shortly after this
appointment in October this
year.   
 

From Left to Right: Ross Joyce, CEO Australian Federation of Disability Organisations; Mary Mallet, CEO,
Disability Advocacy Network Australia; Therese Sands, CEO, People with Disability Australia; Hon Minister
Paul Fletcher, Minister for Families and Social Services; Dwayne Cranfield, CEO, National Ethnic Disability
Alliance; Damian Griffis, CEO, First Peoples Disability Network, Belinda Highmore, Manager, Policy and
Projects, Mental Health Australia and Chris Tanti, CEO National Disability Services. 
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National Ethnic Disability Alliance 

Incorporated 

Financial Statements 

For the Year Ended 30 June 2018
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National Ethnic Disability Alliance 

Management Statement by Council Members 
30 June 2018

NEDA Council Members submit the financial report of the entity for the financial year ended 30 June 2018

1. GENERAL INFORMATION
a) Council membersThe names of the Council members at the date of this report are:

President Margherita Coppolino 

exaficio Vice President Victor Mallilanca ACT 

Treasurer Michael Maguire QLD 

Secretary Madhu Dasgupta NT 

Ordinary Member Dominic Goldring  VIC 

Ordinary Member Ivan Matas TAS 

Ordinary Member Robina Yasmin NSW 

Ordinary Member Monica Leahy SA appointed  28/3/2018 

Ordinary Member Melissa Del Borello WA appointed 09/04/2018 

CEO/Public Officer 
Dwayne Cranfield 

b) The principal activities of the entity during the year were:

NEDA is the national peak organisation representing the rights and interests of people from non-English speaking 
background CaLD/NESB with disability, their families and carers throughout Australia. 

A community based, non-government organisation funded by the Commonwealth Department of Social Services. NEDA has 
a small secretariat and is governed by a Council of state and territory representatives.  The majority of Councillors are 
people from NESB with disability, their families and carers. 

NEDA advocates at the federal level for the rights and interests of people from NESB with disability, their families and carers 
so they can participate fully in all aspects of social, economic, political and cultural life. 

NEDA provides policy advice to the federal government and other agencies to secure equitable outcomes for people from 
NESB with disability, their families and carers.  NEDA undertakes projects relating to the NESB and disability communities. 

NEDA works closely with its state and territory member organisations to ensure that its policy advice reflects the 
experience of people from CaLD/NESB communities with disability, their families and carers. 

c) Significant Changes

No significant change in the nature of these activities occurred during the year 

2. OPERATING RESULTS

The Surplus (loss) of the entity for the financial year amounted to $  (576)   (2017 - $13,211 loss)
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3. OTHER ITEMS

a) Significant Changes in State of Affairs

No significant changes in the entity's state of affairs occurred during the financial year 

b) Events occurring after balance date

No matters or circumstances have arisen since the end of the financial year which significantly affected or may significantly 

affect the operations of the entity, the results of those operations or the state of affairs of the entity in future financial 

 years. 

c) Proceedings on Behalf of the Entity

No person has applied for leave of Court to bring proceedings on behalf of the entity or intervene in any proceedings to 
which the entity is a party for the purpose of taking responsibility on behalf of the entity for all or any part of those 
proceedings. 

The Entity was not a party to any such proceedings during the year 

d) Indemnifying Officers or Auditors

No indemnities have been given during or since the end of the financial year for any person who is or has been an officer or 

 auditor of the entity. 

Association Liability Insurance provides coverage in respect of any Claim made against any members of any Committee 

established by the insured, in respect of any legal liability arising out of the conduct of the business or activities of such 

 Committees.  

Signed in accordance with a Resolution of the Members of the Board: 

Board Member 

Board Member 

Dated this day of  2018 

20 November
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National Ethnic Disability Alliance 

Statement of Financial Position 
As at 30 June 2018 

2018 2017 

ASSETS 

Current assets 

Cash at Bank 
317,896 

239,276 

Prepayments    -  1,683 

Accrued Income    -  854 

Total current assets 317,896 241,814 

Non-current assets 

Plant and equipment 1,926  3,670 

Total non-current assets 1,926 3,670 

TOTAL ASSETS 319,822 245,484 

LIABILITIES 

Current liabilities 

Trade and other payables 18,645 (107) 

Provisions for Employee Entitlements 42,192  17,971 

Total current liabilities 60,836 17,864 

Non-current liabilities 

Provision for Long Service Leave 8,645  8,278 

Total non-current liabilities 8,645 8,278 

TOTAL LIABILITIES 69,481 26,142 

NET ASSETS 250,341 219,342 

EQUITY 

Accumulated funds 234,310 212,553 

Strategic Planning Reserve 16,607  20,000 

Operating Surplus/(Deficit) (576) (13,211)

TOTAL EQUITY 250,341 219,342 

NB:  Accumulated funds includes historical and Strategic Planning Reserve adjustment effects   

National Ethnic Disability Alliance 
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Statement of Income and Expenditure 
For the year ended 30 June 2018 

Notes 2018 2017 

 $  $ 

Income 

Grant - Core  300,000  300,000 

DES Translation Project Income - 15,455

DSS SACS    38,362 31,493

SSI Income - 11,964

Consumer Engagement Project  6,493 14,356

Mental Health Project    75,000  - 

NEDA Membership  -    120 

NDIA Translation Project  124,545  - 

Interest Received  3,256  7,586 

Total Income  547,655  380,974 

Expenses 

Audit Fees 1,960  1,960 

Bank & Government Charges 628  178 

Accounting Fees 2,800  3,860 

Conferences/Seminars 1,905  1,559 

Computer & Office Equipment 6,353  3,143 

Council Expenses 596  313 

AGM 21,097  13,134 

Depreciation 1,744  1,744 

Insurance 3,129  3,121 

Membership & Incorporation 2,158  120 

Printing & Stationery /Sundry 3,093  2,570 

Rent 3,007  3,469 

Data Software 9,609  1,144 

Travel & Accommodation 72,682  39,629 

NDIS Project 3,277  - 

DSS Translation Expenses    51,716  11,710 

Focus Groups - DES  1,488  513 

DPOA Expenses 25,292  51,825 

Strategic Plan 3,393  - 

Telephone/email/website 12,161  9,096 

Wages & Salaries 283,453  196,111 

Staff Training/Recruitment//Part-time Admin 8,600  6,449 

Superannuation 20,995  16,549 

Casual Support Wages /Data Project Contract  4,800  23,701 

Workers Compensation Insurance 2,296  2,287 

Total Expenses 548,231 394,185 

Operating Surplus (deficit) -576 -13,211

National Ethnic Disability Alliance 
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Notes to the Financial Statements 
For the year ended 30 June 2018  

Note 1:   Statement of significant accounting policies 

(a) General Information

The financial report is a general purpose financial report that has been prepared in accordance with Australian 
Accounting Standards, Australian Accounting Interpretations and the Associations Incorporation Act (ACT) 
1991  

The financial report cover National Ethnic Disability Alliance Incorporated as an individual entity. 

The following is a summary of the material accounting policies adopted by the association in the preparation of 
the financial report.  The accounting policies have been consistently applied, unless otherwise stated. 

(b) Basis of Preparation

The financial report has been prepared on an accruals basis and is based on historical costs modified by the 
revaluation of selected non-current assets, financial assets and financial liabilities for which the fair value basis 
of accounting has been applied.    

(c) Comparative Figures

When required by Accounting Standards, comparative figures have been adjusted to conform to changes in 
presentation for the current financial year.  

(d) Property Plant and Equipment

Depreciation 

The depreciable amount of fixed assets is depreciated on a straight line basis over their useful lives 
commencing from the time the asset is held ready for use. 

Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any 

accumulated depreciation and impairment losses. 

Plant and Equipment 

The depreciable amount of all fixed assets including building and capitalised lease assets, but excluding 
freehold land, is depreciated on a straight-line basis over their useful lives commencing from the time the 
asset is held ready for use.  Leasehold improvements are depreciated over the shorter of either the unexpired 
period of the lease or the estimated useful lives of the improvements. 

The depreciation rates used for each of the depreciable assets are: 

- Office equipment  - 5 years

- Furniture and fittings  - 5 years

The assets' residual values and useful lives are reviewed, and adjusted if appropriate, at each statement of 
financial position date. 
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(e) Cash and cash equivalents

Cash and cash equivalents include cash on hand, deposits held on call with banks, other short-term highly 
liquid investments and original maturities of three months or less, and bank overdrafts.  Bank overdrafts are 
shown within short-term borrowings in current liabilities on the statement of financial position. 

(f) Provisions

Provisions are recognised when the association has a legal or constructive obligation, as a result of past 
events, for which it is probable that an outflow of economic benefits will result and that outflow can be reliably 
measured.  

(g) Revenue

Revenue from the sale of goods is recognised upon the delivery of goods to customers. 

Interest revenue is recognised on a proportional basis taking into account the interest rates applicable to the 
financial assets.  

Revenue from the rendering of services is recognised upon the delivery of the service to the customers. 

All revenue is stated net of the amount of goods and services tax (GST). 

(h) Goods and Services Tax

Revenues, expenses and assets are recognised net of the amount of Goods and Services Tax (GST) except: 

- when the amount of GST incurred is not recoverable from the Australian Taxation Office.  In these
circumstances, the GST is recognised as part of the cost of acquisition of the asset or as part of the expense
item as applicable; and

(i) Income Tax

No provision for income tax has been raised as the entity is exempt from income tax under Division 50 of the 
Income Tax Assessment Act 1997 

(j) Rounding of Amounts

Amounts in the financial report and the directors' report have been rounded to the nearest $1 

(k) Critical accounting estimates and judgements

The directors evaluate estimates and judgements incorporated into the financial report based on historical 
knowledge and best available current information.  Estimates assume a reasonable expectation of future 
events and based on current trends and economic data, obtained both externally and within the group. 
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National Ethnic Disability Alliance Inc 

STATEMENT BY THE BOARD 

In the opinion of the Board the financial statements 

1. Presents a true and fair view of the financial position of National Ethnic Disability Alliance Incorporated as at 30 June 2018
and its performance for the year ended on that date. 

2. At the date of this statement, there are reasonable grounds to believe that National Ethnic Disability Alliance Incorporated
will be able to pay its debts as and when they fall due.

This statement is made in accordance with a resolution of the Board Members and is signed for and on behalf of the Board 
Members by: 

BBoard Member 

Board Member 

Dated 

20 November 2018
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INDEPENDENT AUDIT REPORT TO THE MEMBERS 

OF NATIONAL ETHNIC DISABILITY ALLIANCE 

INCORPORATED FOR THE YEAR ENDED 30 JUNE 

2018 

Scope 

I have audited the attached financial statements of National Ethnic Disability Alliance Incorporated 

for the year ended 30 June 2018.  The Committee is responsible for the preparation and presentation of the 

financial statements and the information they contain.  I have conducted an independent audit of these financial 

statements in order to express an opinion on them to the Members of the Association.  

My audit has been conducted in accordance with Australian Auditing Standards to provide reasonable assurance 

as to whether the financial statements are free of material mis-statement.  The procedures included examination, 

on a test basis, of evidence supporting the amounts and other disclosures in the financial statements, and the 

evaluation of accounting policies and significant accounting estimates.  These procedures have been undertaken 

to form an opinion as to whether, in all material respects, the financial statements are presented fairly in 

accordance with Australian Accounting Standards and Statutory requirements so as to present a view which is 

consistent with our understanding of the Association's position and the results of its operations. 

The audit opinion has been formed on the above basis 

Audit Opinion 

In my opinion: 

(a) the financial statements of the Association are properly drawn up:

(i) So as to give a true and fair view of matters required by subsection 72 (2) of the Associations

Incorporation Act 1991 to be dealt with in the financial statements;

(ii) In accordance with the provisions of the Associations Incorporation Act 1991; and

(iii) In accordance with proper accounting standard, being Applicable Accounting Standards:*

(b) I have obtained all the information and explanations required

(c) Proper accounting records have been kept by the Association as required by the Act; and

(d) The audit was conducted in  accordance with the rules of the Association

Peter James Bayliss CA 

Date 07 November 2018 
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