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People’s Organisations Australia (DPOA).

National Ethnic Disability Alliance (NEDA) is | 1510 US4 fdeaRTdl TTGseH (TT5a10)

a national Disabled People's Organisation [National Ethnic Disability Alliance (NEDA)]

(DPO) that advocates federally for the IR W Uh A anTar-uRa safad e

human rights of people with disability, and 3fl) [Disabled People's Organisation

their families, from culturally and (DPO)] % S WW 3R HTEFIECW@I

linguistically diverse (CALD) and non-English fafay (?ﬁQ'Q?I?ﬁ) [Culturally and

speaking backgrounds (NESB). Linguistically Diverse (CALD)] TR-313si
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Speaking Backgrounds (NESB)] EEIEEIN]
I ArTaT-oRd ATl 3R 3 URAR] &
AFATISRI & T T wWR R gg-gqd=
FRA 8|

We are a founding member of Disabled ¥ fasaTal-IRd safdd e Gi@i%ﬂﬂ

(Teﬂ'dsf\’rﬁ'Q) [Disabled People's Organisations
Australia (DPOA)] & T JRITUS IS g

supports.

We are a community based, non- BH grHToIE TdT TAHTT (@T@Qﬂ)
government organisation funded by the [Department of Social Services (DSS)] gR1
Department of Social Services (DSS). We ﬁ%ﬁﬁ Udh JHalg- TR, TR-TRBRY
have a small secretariat and are governed TG B | AR U Blel GRIarad g aul
by a council of state/territory and THRT U= IoT/85 3R qqar™a &
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e People with disability from CALD o diUudsS! qg{iﬁa‘fﬁ MEEIG
backgrounds, their families and famarTdr- WGTW 37 GRAR]
carers are individuals who have the @T%@Wﬁ%m 30
right to be respected for their qHd g 3R TR & o g
human worth and dignity, and to be T B ad1 Ut UhR o Uayd I
free from all forms of discrimination. ﬁ'ﬁaﬂ 81 &1 PR g
e People with disability from CALD o diUuds! fpg{iﬁa‘rﬁr 3T dTel
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e All our activities must take into
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account the views and experiences qgﬂﬁm‘r ¥ 3 a1 fawarTal-ua
of people with disability from CALD fgaal, 3% TRART 3R
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e The interests of all people in society . m%@ﬁfﬁ 3T aret
are best served by establishing equal e anTd-URd Afaaal, 3% IRaR!
rights and opportunities for people @TWWﬁ%%’QW
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e We are accountable to people with e ©H meﬁ 3 a1
disability from CALD backgrounds, e anTdI-IRa aafaaal, 39 URaR!
their families and carers and to the 3R TTHIAH A3 o Ufd Tl SHRT
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e We are open, honest and
transparent in our relationships.
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Our Vision
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Disability rights and cultural diversity are WHHWI;UTW$ fore e arTar-sd

valued as essential to an equitable society. W% PR GﬁTWﬁW fafaerd
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Our Mission THRT d&d

We advocate for our rights as people with &9 U4 Hﬂ“—l@fﬁ?{%ﬁ 3R gH gvIfad
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providing our voice and participation to gyT3ff & YR & forg 3ot srrart 3R
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