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Acknowledgement of Country

We invite all participants to share their country in the chat
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Session

OBJECTIVES

1) To understand and apply the first section of the Inclusive Arts
Practice Framework

2) To reflect on biases that impact participation and inclusion of
Culturally and Linguistically Diverse (CALD) People of
Disability within the Arts.



The Inclusive Arts

Practice Framework

 What is it?
* Who developed it?

 What it is for / why it is important?
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73 responses submitted

What values do you think are important for inclusion of CALD People
of disability in the arts?

encouragement

Values of welcomupy Accessibility situation

Empathy

Trust ©Open mindedness

lived experience Empowerment supportive

communication Res peCt

acceptance Patience

feeling safe Dignity Welcoming

Welcoming environment Understanding

Self-determination
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Components of QD

NEDA

Inclusive Entry Points s

* Lived experience as knowledge
Recognise artists’ and value cultural and disability identities as sources of knowledge. Avoid tokenism by
integrating lived experience in decision-making

* Critical Reflection
Reflect on personal biases, privileges, and identities. Review the accessibility and inclusion of your organisation
and previous programs. Consider how choices may be impacting the inclusion of CALD People with Disabilities

« Commitment to Equity and Inclusion
Understand inclusion as a lifelong practice requiring resilience, cultural responsiveness, and humility.

* Healing Centred Trauma Informed Practice
Actively challenge systemic harm (ableism, racism, elitism) while also fostering environments of safety, mutual
respect and collaboration



Biases and Q)
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Assumptions

Biases and assumptions can be:

Implicit: Unconscious and automatic

Explicit: Conscious and deliberate

Positive or Negative: Positive biases can be just as damaging as negative ones.

Individual, organisational, systemic and cultural



V is an adult male with significant mental health
issues, a history of self harm, social isolation,
hallucinations and depressive episodes. He
struggles with relationships with peers; and lost
his job as a teacher as a result.

Case Study

He has one brother who supports him
emotionally and financially, but is estranged from
most of the rest of his family. He is deeply
passionate about art and nature, and this is his
go to for self-care. He is a prolific creator, but
has not been able to turn this into ongoing
employment.
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Vincent Van Gogh
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The Curb Cut effect

THE CURB-CVT EFFECT

Inclusive Design benefits everyone — not just the
people it was intended to support

Curb cuts support:

« Parents with strollers

» Delivery workers with trolleys
« People pulling suitcases

« Cyclists and skateboarders
N = e I « Pedestrians crossing safely
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Any Questions?

Further inquiries at:
projects@neda.org.au
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Grounding exercise

What is something that you can do
personally, to broaden your own
knowledge and understanding of
diverse cultures and ways of being?
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